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INDIAN INSTITUTE OF TECHNOLOGY (INDIAN SCHOOL OF MINES), DHANBAD 
 

No. 411002/3/2019-Estt.             Dated:    19th January, 2021 
NOTICE 

 
Subject: Modalities for shortlisting of candidates in respect of recruitment process 
scheduled on 23rd, 24th & 25th January 2021. 
 
The applicants for the post of AE (Electrical)/(Civil), JE (Electrical)/(Civil), Junior Technician (Electrical 
Maintenance)/(Civil Maintenance) are hereby informed that the modalities for short-listing and 
preparation of merit list during recruitment tests for these posts shall be as under: 
 

1 (a). Assistant Engineer (Civil): 
No. Of 

Vacancies 

No. Of 

candidates 
shortlisted for 
appearing in 
Screening 
Test  

No. Of candidates to be 

recommended for next level 
based on the performance of 
Screening Test 

No. Of candidates to be 

recommended for next level 
based on the performance of 
Practical Skill Test. 
(Qualifying in nature) 

UR- 02 
 

UR- 30 
 

10 times of the number of 
vacancies against each category. 
Subject to Minimum qualifying 

marks which is as under: 
 

UR: Minimum 35% marks 
 

All candidates scoring minimum 
qualifying marks which is as 

under: 
 

UR: Minimum 60% marks 
 

 
Written Test and Computer Proficiency Test 

 
05 (Five) candidates against each vacancy will be shortlisted for Interview 
based on their performance in the Written Test and Computer Proficiency Test 
(collectively). In case less than 05 (five) candidates score minimum cut-off 
marks, all of them shall be shortlisted for the interview. However, in order to 
qualify for the Interview, candidates must secure minimum qualifying marks 
in both Written Test and Computer Proficiency Test separately, which is as 
under: 
 
Minimum 50% marks 
 

 In case two or more candidates secure equal marks in Written Test and 
Computer Proficiency Test (collectively) under same category at cut-off 

stage, all such candidates will qualify for next stage i.e. Interview. 
 
Interview 
 

Merit list of the candidates for final selection will be prepared based on their 

performance in the Written Test, Computer Proficiency Test and Interview. 

However, the weightage of Written Test and Computer Proficiency test shall be 

75% whereas the interview will have a weightage of 25% in preparation of merit 

list. 
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1 (b). Junior Engineer (Civil): 
No. Of 
Vacancies 

No. Of 
candidates 
shortlisted 
for 
appearing 
in 
Screening 
Test 

No. Of candidates to be 
recommended for next level 
based on the performance of 
Screening Test 

No. Of candidates to be 
recommended for next level 
based on the performance of 
Practical Skill Test. 
(Qualifying in nature) 

UR- 01 
 

UR- 07 
 

All candidates scoring minimum 
qualifying marks which is as 

under: 
 

UR: Minimum 35% marks 

All candidates scoring minimum 
qualifying marks which is as 

under: 
 

UR: Minimum 60% marks 

 
Written Test and Computer Proficiency Test 

 
Merit list of the candidates for final selection will be prepared based on their 
performance in the Written Test and Computer Proficiency Test (collectively). 
However, final selection will be subject to candidates securing minimum 
qualifying marks in both Written Test and Computer Proficiency Test 
separately, which is as under: 
 
Minimum 45% marks 
 
1 (c). Junior Technician (Civil Maintenance): 
 

No. Of 

Vacancies 

No. Of 

candidates 
shortlisted 
for 
appearing 
in 
Screening 
Test 

No. Of candidates to be 

recommended for next level 
based on the performance of 
Screening Test 

No. Of candidates to be 

recommended for next level 
based on the performance of 
Practical Skill Test. 
(Qualifying in nature) 

UR- 03 
OBC- 01 

 

UR- 07 
OBC- 02 
 

All candidates scoring minimum 
qualifying marks which is as 

under: 
 

UR: Minimum 35% marks 
OBC: Minimum 30% marks 

All candidates scoring minimum 
qualifying marks which is as 

under: 
 

UR: Minimum 60% marks 
OBC: Minimum 55%marks 

 
Written Test and Computer Proficiency Test 

 

Merit list of the candidates for final selection will be prepared based on their 
performance in the Written Test and Computer Proficiency Test (collectively). 
However, final selection will be subject to candidates securing minimum 
qualifying marks in both Written Test and Computer Proficiency Test 
separately, which is as under: 
 
UR: Minimum 40% marks 
OBC: Minimum 35%marks 
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2 (a). Assistant Engineer (Electrical): 

No. Of 
Vacancies 

No. Of 
candidates 
shortlisted for 
appearing in 
Screening 
Test 

No. Of candidates to be 
recommended for next level 
based on the performance of 
Screening Test 

No. Of candidates to be 
recommended for next level 
based on the performance of 
Practical Skill Test. 
(Qualifying in nature) 

UR- 01 

 

UR- 45 
 

10 times of the number of 
vacancies against each category. 
Subject to Minimum qualifying 

marks which is as under: 
 

UR: Minimum 35% marks 
 

All candidates scoring minimum 
qualifying marks which is as 

under: 
 

UR: Minimum 60% marks 
 

 

Written Test and Computer Proficiency Test 

 
05 (Five) candidates against each vacancy will be shortlisted for Interview 
based on their performance in the Written Test and Computer Proficiency Test 
(collectively). In case less than 05 (five) candidates score minimum cut-off 
marks, all of them shall be shortlisted for the interview. However, in order to 
qualify for the Interview, candidates must secure minimum qualifying marks 
in both Written Test and Computer Proficiency Test separately, which is as 
under: 
 
Minimum 50% marks 
 

 In case two or more candidates secure equal marks in Written Test and 

Computer Proficiency Test (collectively) under same category at cut-off 
stage, all such candidates will qualify for next stage i.e. interview. 

 
Interview 
 

Merit list of the candidates for final selection will be prepared based on their 

performance in the Written Test, Computer Proficiency Test and Interview. 

However, the weightage of Written Test and Computer Proficiency test shall be 

75% whereas the interview will have a weightage of 25% in preparation of merit 

list. 
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2 (b). Junior Engineer (Electrical): 

No. Of 
Vacancies 

No. Of 
candidates 
shortlisted 
for 
appearing 
in 
Screening 
Test 

No. Of candidates to be 
recommended for next level 
based on the performance of 
Screening Test 

No. Of candidates to be 
recommended for next level 
based on the performance of 
Practical Skill Test. 
(Qualifying in nature) 

UR- 01 

OBC-01 
 

UR- 11 

OBC- 12 
 

10 times of the number of 
vacancies against each category. 
Subject to Minimum qualifying 

marks which is as under: 
 

UR: Minimum 35% marks 
OBC: Minimum 30% marks 

All candidates scoring minimum 
qualifying marks which is as 

under: 
 
 

UR: Minimum 60% marks 
OBC: Minimum 55% marks 

 

 In case two or more candidates secure equal marks in screening test at 
cutoff stage under same category, all such candidates will qualify for next 

stage. 
 

Written Test and Computer Proficiency Test 
 
Merit list of the candidates for final selection will be prepared based on their 
performance in the Written Test and Computer Proficiency Test (collectively). 
However, final selection will be subject to candidates securing minimum 
qualifying marks in both Written Test and Computer Proficiency Test 
separately, which is as under: 
 

UR: Minimum 45% marks 
OBC: Minimum 40% marks 
 
2 (c). Junior Technician (Electrical Maintenance): 
No. Of 
Vacancies 

No. Of 
candidates 
shortlisted 
for 
appearing 
in 

Screening 
Test 

No. Of candidates to be 
recommended for next level 
based on the performance of 
Screening Test 

No. Of candidates to be 
recommended for next level 
based on the performance of 
Practical Skill Test. 
(Qualifying in nature) 

UR- 02 

SC- 01 
 

UR- 02 

SC- 03 
 

All candidates scoring minimum 
qualifying marks which is as 

under: 
 

UR: Minimum 35% marks 
SC: Minimum 30% marks 

 
 

All candidates scoring minimum 
qualifying marks which is as 

under: 
 

UR: Minimum 60% marks 
SC: Minimum 55%marks 
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Written Test and Computer Proficiency Test 

 
Merit list of the candidates for final selection will be prepared based on their 
performance in the Written Test and Computer Proficiency Test (collectively). 
However, final selection will be subject to candidates securing minimum 
qualifying marks in both Written Test and Computer Proficiency Test 
separately, which is as under: 
 
UR: Minimum 40% marks 
SC: Minimum 35%marks 
 

3. Tie-breaking Criteria:  

In case two or more candidates secure equal marks against same vacancy 
under same category in final Merit List following methodology will be adopted 
for final selection: 

 
a) Candidate securing more marks in written test is to be ranked higher. 
b) In case two or more candidates secure equal marks in both written and 

Computer Proficiency Test, candidate securing more marks in Screening 
test will be raked higher. 

c) In case two or more candidates secure equal marks in both written & 

Computer Proficiency Test and Screening test, candidate senior in Age is 

to be ranked higher. 

 

 

 

Registrar 


